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1. Aims and commitment
Hydesville Tower School is committed to providing high-quality careers education and impartial guidance to help all pupils make informed decisions about their future education, training and employment.
The school welcomes access from a wide range of education and training providers, including further education colleges, sixth-form colleges, apprenticeship providers, independent training providers and providers of approved technical education qualifications.
We promote all progression routes fairly, including A levels, T Levels, technical qualifications, apprenticeships and higher education, ensuring pupils understand the opportunities available to them.
This policy reflects the Department for Education’s statutory guidance, Careers guidance and access for education and training providers, and the Provider Access Legislation, commonly known as the Baker Clause.
2. Student entitlement
In accordance with the Provider Access Legislation, pupils in Years 7–11 will have at least six opportunities to meet providers of technical education and apprenticeships.
Providers will be invited to explain their organisation, the approved technical qualifications or apprenticeships they offer, the careers these routes can lead to and what learning or training involves. Pupils will have opportunities to ask questions.

3. Opportunities for provider access
Providers may be invited to participate in:
· Assemblies and careers events.
· Timetabled careers lessons and personal development sessions.
· Options and progression events.
· Workshops, presentations and employer engagement activities.
· School-arranged visits and suitable live online encounters.
The school will work with providers to identify appropriate opportunities throughout the academic year.
4. Requests for access
Providers wishing to arrange an encounter should contact:
Careers Leader: Danielle Fairbrother
Email: danni.fairbrother@hydesville.com
Telephone: 01922 624374
Requests should include the provider’s details, the qualifications or apprenticeships offered, the intended pupil audience, the proposed activity, preferred dates and any facilities or technical requirements.
The school will consider requests fairly, taking account of curriculum relevance, pupil needs, the school calendar, available facilities, safeguarding requirements and pupils’ statutory entitlement to provider encounters.
Requests will normally be accommodated where they support pupils’ career development and can be arranged safely and practically. Where necessary, an alternative date or format may be proposed. Decisions will not be based on an unjustified preference for academic over technical pathways, or vice versa.
5. Facilities and safeguarding
The school will provide suitable facilities, such as classrooms, the assembly hall or computer rooms, as agreed in advance. Live online encounters may also be arranged, subject to technical checks.
All providers must comply with the school’s safeguarding, visitor management, health and safety, and data protection procedures. Appropriate safeguarding checks and supervision arrangements will be confirmed before encounters take place.
6. Parents and carers
Parents and carers are encouraged to support pupils in exploring future options and may be invited to attend relevant careers and progression events.
7. Monitoring and review
Danielle Fairbrother, Careers Leader, will coordinate provider access, monitor the delivery of the required encounters and review the effectiveness of this policy annually with the school’s senior leadership team.
The policy will be updated as necessary to reflect changes in legislation and Department for Education guidance.
Related policies: Careers Policy, Safeguarding and Child Protection Policy, Equality and Diversity Policy, and SEND Policy.

